Introduction
In a particularly dynamic and challenging national and international environment, the only inexhaustible resource, whose developing trend is ascending, is knowledge. This invaluable capital, which is a legacy of the effort and the creative work of past and present generations made possible the emergence and the manifestation of the knowledge society. This modern type of human society can only work within and through knowledge-based organizations. In its turn, any knowledge-based organization, including the military one, is founded mainly on its intellectual capital, and its quality determines both the value of the organization's intangible assets and the sustainability of its actions.
The Knowledge Society -Framework for Developing the Knowledge-Based Organization
Worldwide, along with other major issues, such as globalization and sustainable development, the knowledge society has become, in recent years, a fundamental topic of prospective research. The Romanian scientific thinking has its own contributions to understanding the essence and the tendencies of this complex phenomenon. For example, Professor Mihai Drăgănescu, analyzing the evolution of the post-industrial society, introduced the concept of informational era, which includes three distinct stages, namely:
• the information society;
• the knowledge society;
• the conscience society. [2] DOI: 10.1515/kbo-2017-0076
The opportunities for building and developing the Romanian knowledge society are mainly associated with the actions ensuing from the Europe 2020 Strategy. It suggests three priorities mutually supporting each other, respectively: 1. smart growth by developing an economy based on knowledge and innovation; 2. sustainable growth by promoting a more competitive and more ecologic economy; 3. inclusive growth by promoting an economy with a high level of employment, which will provide social and territorial cohesion. In this context, we consider that achieving a knowledge society in Romania is a priority for ensuring a sustainable economic competitiveness and development. It cannot become a reality unless its specific tools are used, such as: specific mentalities, organizational cultures with innovationoriented values, practices such as intelligent action, learning and interactivity among partners, and so on. The theory of the knowledge-based organization approaches the organization as being that entity whose primary resource is knowledge, its core activities being aimed at obtaining, protecting and integrating it in order to enhance its performance. This theory, undergoing a consolidation process, has the main premises:
• Knowledge is acquired by the members of the organization who, in the case of implicit knowledge (based on people), also store them;
• In terms of limited cognitive processes and time constraints, the members of the organization must develop skills to acquire and use certain knowledge;
• Ordinarily, the useful effect is obtained by using numerous different types of knowledge. [3] Starting from these prerequisites, we consider that the main role of this modern type of organization consists in generating, protecting and making special knowledge operational so as to enhance the competitive strength of the organization. The conducted research, as well as the realities of the organizations using state-of-the-art technologies, highlight the fact that there are major differences between the classical organization that currently prevails and the knowledge-based organization. Thus, the key features of the knowledge-based organization can be synthesized as follows:
• The development of its own knowledge base and links with the external environment (clients, suppliers, labor force);
• The internalization of the activities that are part or are complementary to the core essential knowledge of the organization, concurrent with the externalization of those that are not essential to the organization • The organization's development will be based on widening and deepening its own knowledge, on the timely capitalization of synergetic collaborations in the field of knowledge.
• The model of its internal organization is similar to the human cognitive model, having less structured networks, semiautomatic teams, made up of knowledgeable individuals, with individual and organizational learning abilities, etc.;
• Decreasing the number and roles of the middle and lower level managers, while integrating and enhancing the roles of knowledge managers;
• Remodeling the managerial and economic abilities of the organization in order to capitalize on its own knowledge;
• Developing an open culture and collaborating with other organizations under better availability, time and cost conditions;
• Increasing the interest in obtaining, using, protecting and making effective use of the intellectual capital. [4] 3. The Intellectual Capital -the Engine of the Knowledge-Based Organization's Achievements John Kenneth Galbraith, ever since 1960, highlighting the importance of the human capital in relation to the technical one, asserted that: "If the machines are the decisive thing, then the social arrangements through which we develop the infrastructure and the tools will be of the utmost importance. But if people are the ones that matter, then our first concern must be to achieve those arrangements by which the personal talents are preserved and developed. " [5] and that:
"The mere possession of the capital offers no guarantee that the talent required in a company can be properly achieved and organized. Experience has shown this, and therefore we can anticipate a shift of power in industrial enterprises from the capital to the organized intelligence." [6] The new economy validates the opinion of John Kenneth Galbraith, who, over half a century ago, suggested for the first time the use of the phrase intellectual capital. The concept of intellectual capital was first defined and argued by Thomas A. Stewart. In his point of view, the intellectual capital includes, besides the capital, the knowledge and the human resource, the tools and the networks into which they are incorporated and which participate to the processes of creating products and services, of an economic nature. [7] This approach to the intellectual capital is presented graphically as in the figure below:
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Tangible assets market value Intangible assets Figure no1 . Model of the Intellectual Capital (according to Thomas A. Stewart) Although this approach to intellectual capital is the most widespread, there are points of view in the literature which are different. Thus, the Indian consultant Srinivasan C. argues that there are two components in the structure of the intellectual capital of an organization, namely:
• The basic knowledge of the organization (which we find in all its specific activities, systems and processes, some of which are written in the documentsinstructions, standards, methodologies, etc.)
• The supplementary individual knowledge and values of the members of the organization (which we find in the minds of those focused on knowledge). As we can easily observe, this approach places the sign of equality between the intellectual capital and the knowledge capital. [8] We incline for Thomas A. Stewart's model of the intellectual capital, and its components are represented in the figure below:
• The human capital n (skills and knowledge of the members of the organization) • The structural capital (databases, networks, patents, etc) • The relational capital (relationship with clients and suppliers) • budgeting the human resources (by which the economic value of the members of the organization is quantified in order to be used in substantiating the managerial and financial decisions); • added economic value (represents a measurement of the organization's performance based on its budgetary effort and its set objectives); • the balanced table method (requires filling in the traditional financial perspectives with non-financial items); • the navigator model (is a dynamic and holistic reporting model in which the intellectual capital is divided into human capital and structural capital) At present, measuring the intellectual capital at organizational level is voluntary rather than mandatory, and is not reflected in their financial and accounting records. Although any methodology for assessing the intellectual capital can be challenged from different points of view, we consider that the most important methods and models of measuring the intellectual capital are:
Figure no 2. Components of the Intellectual Capital
• The Intangible Assets Monitor;
• Balanced Scorecard;
• The Business Navigator of Scandia The intellectual capital is a factor which both generates and increases the performance of the organization, as well as a main effect of the continuous process of the transformation of knowledge. [9] We also support the idea that the organizational performance can only be increased continuously when:
• the relationship between the individuality of the intellectual capital and the diversity of the organization's interests is optimized; • the social system optimally integrates the new knowledge and the intellectual capital into the overall structure of the value added generating mechanism;
Implications for the Military Environment
Moving from the classical military organization to the military knowledgebased organization is an objective and primary necessity. At the same time, within the new type of military organization, the intellectual capital must be redefined and considered "the engine" of its operation and development in a particularly volatile security environment. In this context, in order to achieve this purpose, which is fundamentally important for the military organization, we consider that a series of decisions need to be made, concerning the following:
• training and specializing the human resource; • implementing and developing its own information and technological database; • implementing an appropriate and effective knowledge management system; • increasing the research and development expenditures in the field of national defense;
At the same time, we believe that through the organizational culture specific to the military organization, the creation, the innovation, the transfer and the reuse of information and knowledge have to be supported more intensely. In this way, we are confident that the military structures can make a better use of their intellectual capital in order to fulfill the missions they have been assigned.
Conclusions
The future will surely belong to the intelligent knowledge -based organizations that, in order to gain a competitive advantage, effectively use their intellectual capital. We consider that the golden coin of the third millennium will be the intellectual capital, and its intelligent use will be the key to success in the era of knowledge. The process of training and specializing the human resource to ensure the functioning and the development of the knowledgebased organization, including in the military field, needs to be considered and rapidly adapted to the demands of the knowledge society. Currently, the speed of changes in the environment (economic, military, etc.) in which we live and function has generated mutations in the way we look at things around us, we find solutions to the multiple and complex existential problems. In this context, we consider that the human intelligence must become that intangible asset of any modern organization that is able to create that sustainable added value not only for entities, but also for nations. Therefore, we assert that in the knowledge society, the organizations through appropriate investment, training and motivation must continually develop their intellectual capital, and their own knowledge must be identified and stored under efficiently usable forms.
